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JOB VS. CAREER

A JOB, WOEIS ME

Jobs can be given negative reputations because
they may be perceived as in opposition to
entrepreneurship or being self-employed. Somehow,
somewhere the mind virus spread that if youre not
a corporate CEO, franchiser or “doing my own thing’
a professional must treat a job as a last resort.

Respectalble work within organizational life has
taken a backseat to the egoism associated with
flaunting social media status success. But there are
entrepreneurs who also have (and had prior to)
organizational jolbs, with the wise advising on how to
actualize benefit from both endeavors
simultaneously.

If an aspiring entrepreneur Nnever had a job before,
Id introduce the idea to olbtain one if not for the
mere experience of knowing what it’s ke to serve
another person with value. Not to mention knowing
how to avoid HR blunders [Im reminded of a
professional who told me a 19-year-old CTO
informed her at the interview he was only looking
for candidates between the ages of 19-23] For
more discussion on how to counteract this, see my
article on intrapreneurship.

A JOB,HOW TO
UTILIZE THEE

When you learn albout some of the families that
tend to have generational business longevity,
holding family_offices, you realize the famiy heads
dont just throw their relatives in leadership roles
unless they could care less albout value.

Family offices with integrity have to learn the
basics, the fundamentals and humility of what it's
ike to work on the front lines as a direct value
deliverer; they have to learn how to serve people
before acquiring the power to lead people. The
symbiotic relationship between the customer
and the occupation is honed through hawving a job.

Operating in a space where people relations of
the highest caliber is a necessity to do the work
beyond wel, | can gauge how much depth a
person absorbed being in a job by how focused
they are on the value trail, from gaining skills to
delivering that value to another person, tracking
the scope.

While anyone can set up an LLC online,
understanding customers, handiing conflict and
the diplomatic rigors associated with a day-to-
day work environment cannot be simply
purchased online. Those capakbiities can e
simulated in workshop trainings and wil develop in
an organizational environment.

Sometimes people are surprised by just how
much value they provided when giving a new look
at their credentials; it can also be easy to
overlook them because it was ‘just a job.”

Similar to how striking out on one’s own can be
launched from a jolb, a jolb has the abiity to craft
a career. It warrants attention.

Here Il describe the relationshio between the jolo
and career as the terms tend to be used
interchangeably but aren’t the same. Ideally,
having clarity on the functions for them can help
with better goal planning, seeing the gains each
offers when worked with.
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https://www.amazon.com/Virus-Mind-New-Science-Meme/dp/1401924697
https://www.linkedin.com/pulse/intrapreneurship-trent-rhodes
https://www.amazon.com/Family-Wealth-Keeping-Intellectual-Financial-Generations/dp/157660151X
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CAREER MIND

CAREER +JOB

The career is long-term, often designated with a
profession [lawyer, sales professional, doctor,
mechanical engineer, software engineer].

The job is short-term, often designated with a title
that can become a profession [law intern, sales
associate, medical assistant, mechanical engineer
intern].

The career can align with a vocation, a purpose or
raison détre but doesn’t have to. Committing
enough years to build a career’s skil set may induce
insight into serving in this way as part of a larger,
planetary mission.

The jolb may align with a budding vocation but its
short-term nature offers a specific experience set
that can propel a professional into a next stage for
[1o%

The career is strategically approached; since it lives
within an industry, the time and learning involved to
comprehend the industry’s cycles requests the
professional to plan ahead. The career needs
foresight.

The jolb may be tacticaly or strategicaly
approached. If tactical, the role might lbe one for
the current time, providing income flow and material
needs along with experiences. If strategic, the jolo
can confer skil development, with the professional
being actively involved seeking out growth
opportunities to accelerate in the career. The job
Nneeds patience and foresight.

The career is in service of self and others. Perhaps
one of the more overlooked aspects of why a
career differs is this focus on other people iN
addition to oneself. When | clboserve many of the
fast-track make-money business propositions
there is little if any talk albout how what they do
actually adds value to people’s lives. Not surprisingly
then, with this kind of approach flooding our digital
spaces we can see how the second part of the
eguation is lost, and our society ends up with a
parasitic-type of capitalism that tries to extract
the most without giving back. When contemplating
a career, you end up in a headspace of wholesale
influence on a niche within an industry. Your
contributions become bigger than just what you
get out of it. The body of work or service
accumulated over time makes a mark on the
industry's development.
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https://www.crownofmind.com/reputation-management-for-career-growth/
https://www.linkedin.com/pulse/career-mind-1-journal-trent-rhodes/
https://www.linkedin.com/pulse/career-mind-1-journal-trent-rhodes/
https://www.crownofmind.com/
https://www.masterlearn.co/
https://www.merriam-webster.com/dictionary/raison%20d%27%C3%AAtre
https://www.crownofmind.com/scenario-based-learning/

