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If you had to think albout all you've accomplished at
a recent job, would you e able to articulate your
top 5 contributions?

What about your MVP (most valuable project)?

How albout a situation that stretched your abilities,
persuading you to evolve greater skils?

Or what about improvements? Can you descriobe
precisely how you're developing?

What albout the age-old interview question: where
do you see yourself in 1-3 years in your industry?

Unless you have an eidetic memory, these insights
may fade away or never be captured in concrete
form. This is where a career journal offers value.

For the writer, a journal serves numerous purposes:
a multi-dimensional technology for transporting
intangible ideas into externalized forms, avaialble for
future use.

For careers, it's also a reflection tool can helpo
solidify ideas during, post-jol search and for on-the-
job performance.

Journaling’s fundamental effects boast numerous
health benefits while also serving as an instrument
to explore concepts. Immersed in the art, the writer
can acquire layered situational understanding.

The jolb search can involve energetic ups and downs,
positive and disagreealble moments that can
challenge a professional's psyche. The rollercoaster
nature of Mmeeting people and venturing into
opportunities where you don’t see the official end
can toy with the reality that you are a worthy
candidate primed for your next role.

www.masterlearn.co



https://www.crownofmind.com/hidden-mind-power-advanced/
https://www.crownofmind.com/handwriting-computer-writing/
https://www.healthline.com/health/benefits-of-journaling#reduced-stress
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« Research and preparation to understand the
company. What’s notable albout your upcoming
interviewers? Have you looked them up on
LinkedIin? Do you see resonance with their
experience and your own? Any unique points that
could be worthwhile for future conversation?
Can you speak about the company in your own
words instead of regurgitate from the org.
welbsite?

Thoughts albout company values you appreciate.
If asked, can you explain 3 values important to
Yyou in your next role? Can you give examples of
them? How do they manifest in realttime with real
people?

Past experiences that taught you what you
don't want. These may include some of the
unfortunate or displeasing career scenarios.
With an alchemist’'s mental frame, you can use
journaling to figure out how these circumstances
offered you clarity albbout what you do want.
What were the situations? How did you respond?
How did they strengthen your resolve to create
a new reality?

Assess your character. Why's this important?
Self-reflection is a transformation catalyst. How
do you know what to change without being
aware of it? How do you improve without
tracking or attentiveness? How do you set a
standard without knowing where your
performance bar exists? With character we
delve into personal qualities, different from
pedigree, connections or what company you're
an Ex- of. Without a realistic self-observation of
what your character radiates, refinement
opportunities escape.

The onboarding experience. The first 60-90 days.
This is where you learn albout who your main
contacts are, resources, who you want to
affiiate with beyond your department.
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